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COMMONWEALTH OF MASSACHUSETTS 
SUPERIOR COURT DEPARTMENT 

 
SUFFOLK, SS.      Civil Action No. 
 
__________________________________________ 
       ) 
YESY PATRICIA CARBAJAL ALVARENGA, )   
       ) 
   Plaintiff,   ) JURY TRIAL DEMANDED 
       )    
v.       )   
       )  
J. DERENZO COMPANY,    )     
                  ) 

Defendant.   ) 
_________________________________________ )  
 

COMPLAINT AND JURY DEMAND  
 

INTRODUCTION 

1. Plaintiff Yesy Patricia Carbajal Alvarenga, a Latina woman of Honduran 

descent, with over twelve years of experience in the construction industry, brings this 

action against Defendant J. Derenzo Company (“J. Derenzo”) for subjecting her to a 

pattern of discrimination and a hostile work environment based on her gender, race, and 

national origin in violation of the Massachusetts anti-discrimination statute, M.G.L. c. 

151B, § 1, et seq. 

2. Ms. Carbajal was the only Latina laborer on J. Derenzo’s site, and from the 

outset of her assignment, she was subjected to a relentless campaign of discriminatory 

harassment, including threats invoking deportation and violence, intimidating 

comments about her accent and immigration status, gender-based ridicule, and 

dangerous working conditions deliberately imposed on her and not on her white male 
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counterparts. Despite repeatedly reporting this misconduct to her supervisors and the 

union, every avenue for relief was closed to her. Left with no recourse, Ms. Carbajal was 

forced to resign.  

3. Due to the harassment she endured, Ms. Carbajal no longer feels safe 

working in the industry she dedicated over a decade of her life to. She brings this action 

to hold J. Derenzo accountable and to obtain the relief she is entitled to under 

Massachusetts law. 

4. Ms. Carbajal seeks injunctive relief, lost wages and benefits, damages for 

emotional distress, punitive damages, interest, and attorneys’ fees and costs, and any 

other relief allowable under the law. 

THE PARTIES 

5. Ms. Carbajal resides in Revere, Massachusetts, and is a Honduran national 

fluent in Spanish and English.  

6. At all times during her employment at J. Derenzo, Ms. Carbajal was legally 

authorized to work in the United States pursuant to Temporary Protected Status (TPS), a 

humanitarian program that provides immigration protection and employment 

authorization. 

7. Defendant J. Derenzo is a Massachusetts company with a principal place of 

business at 338 Howard Street, Brockton, MA 02302. 

JURISDICTION AND VENUE 

8. This Court has jurisdiction over this matter pursuant to M.G.L. c. 212, § 3 as 

the amount in controversy exceeds $50,000. 

Date Filed 6/11/2026 10:38 AM
Superior Court - Suffolk
Docket Number 



 3 

9. Venue in Suffolk County is proper under M.G.L. c. 223, § 1, because Plaintiff 

is a resident of Suffolk County.  

FACTS 

10. Ms. Carbajal has been a member of the Laborers’ International Union of 

North America, Laborers Local 22 (“Local 22”), since approximately 2014. 

11. Local 22 is a union that places workers at various construction companies, 

including J. Derenzo. 

12. On or around April 24, 2025, Ms. Carbajal was assigned to work on a project 

for J. Derenzo. 

13. At that time, Ms. Carbajal was the only Latina laborer at the J. Derenzo site. 

There was one other Latino employee, and no Black employees at the site. 

14. Throughout her employment, J. Derenzo controlled the terms and 

conditions of Ms. Carbajal’s work, including day-to-day supervision, hiring, firing, and 

payroll. 

15. J. Derenzo’s supervisors oversaw the project broadly, and foremen, who 

reported to supervisors, directed laborers’ daily work. Ms. Carbajal’s direct supervisor 

was a white man named Joe Gresca, and her foreman was Steve Reposa, also a white man.  

16. On or around April 27, 2025, Gresca asked another supervisor about Ms. 

Carbajal’s performance compared to his own. The other supervisor stated Ms. Carbajal’s 

performance was better.  

17. In response, Gresca said: “If she could speak English, she would have the 

right to speak.” He made this comment in full view of Ms. Carbajal’s colleagues. 
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18. Ms. Carbajal is fully capable of communicating in English. Gresca and other 

supervisors and colleagues at J. Derenzo were aware of this. Consequently, Gresca’s 

comment publicly humiliated, embarrassed, and undermined Ms. Carbajal in front of her 

colleagues based on her accent, race, and national origin. 

19. That same day, Ms. Carbajal reported Gresca’s comments to Reposa. 

Although Reposa acknowledged the harmful nature of the remarks, he took no action to 

address the wrongful comments or Gresca’s discriminatory behavior. 

20. That same day, Ms. Carbajal also reported the comments to Local 22’s union 

steward, Charlie Murrey. 

21. Murrey dismissed the concerns, stating, “Joe is Joe,” (referring to Gresca), 

and added if it was sexual harassment, the company may have cared.  

22. After the incident, Ms. Carbajal also left a voicemail for Randy Lover, 

another supervisor at J. Derenzo, asking for a reassignment. Lover never called Ms. 

Carbajal back, nor was Ms. Carbajal ever reassigned. 

23. Despite raising her concerns with J. Derenzo, Ms. Carbajal was forced to 

continue working under Gresca. He helped create and maintain an intimidating, hostile, 

and dangerous work environment by, inter alia, regularly yelling at her in a degrading 

tone, assigning more difficult and unsafe tasks to her, and making disparaging 

comparisons between her and her white male coworkers. 

24. One example of the dangerous environment Gresca created was in or 

around June 2025. Gresca shouted at Ms. Carbajal to help move heavy equipment. 
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25. Ms. Carbajal responded that she didn’t like being yelled at and walked to 

the restroom. When she came back, she began helping prepare the site for an excavation 

by wrapping fabric that was needed.  

26. Gresca told Ms. Carbajal, “What I’m going to do is wrap you in that fabric 

and send you home.”  

27. Ms. Carbajal interpreted his statement as a threat of violence and even 

deportation. In an attempt to defuse the situation, she jokingly responded that she would 

be able to cut her way out of the fabric with a knife.  

28. Nevertheless, Gresca escalated the situation by saying: “You don’t show 

knives to people with guns.” This statement made Ms. Carbajal fear for her physical 

safety. 

29. Gresca was not the only member from J. Derenzo who made comments 

facilitating a hostile work environment for Ms. Carbajal. 

30. In or around June 2025, another colleague, Italo, made a comment referring 

specifically about immigrants saying: “Round them up and send them home.” 

31. Additionally, in or around July 2025, Gresca made an anti-immigrant 

remark to Ms. Carbajal, saying: “Trump is coming for you, better fix your papers or you’ll 

get deported.” 

32. These comments about deportation were intended to single out Ms. 

Carbajal on the basis of her nationality and Latina identity.  They also created and 

fostered an intimidating, hostile, and dangerous work environment. 
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33. On a different day, in or around July 2025, Reposa told Ms. Carbajal to go 

retrieve a tool from the company van, which had a bobblehead of Donald Trump 

displayed. Resposa then said, “Italo sent it to you, he wanted you to see this.” 

34. Ms. Carbajal was humiliated by the experience because both her 

supervisors and colleagues were mocking her based on her nationality and identity.  

35. Following this incident and continuing until Ms. Carbajal’s departure, she 

saw hats displayed on the windshield of the company van that said, “Make Construction 

Great Again.” This hat was styled after the “Make America Great Again” (“MAGA”) 

hats.1 Further, the hat had J. Derenzo’s name on the back and gave it an official 

appearance. By allowing the hat to be visibly displayed and have the company’s name 

on it, J. Derenzo fostered a work environment that was openly hostile to Ms. Carbajal 

because of her race and national origin. 

 
1 The phrase MAGA has become a widely recognized symbol of racism and anti-immigrant hate. “The 
MAGA hat, like the Confederate flag, wouldn’t elicit outraged reactions if it were only a piece of cloth 
that harkened back to bygone days never to be relived. But it isn’t. It is a signifier for those who believe 
America was great during some point in the past they dare not name, knowing if they do, it would reveal 
a time when it was worse for people of color.” Issac Bailey, Why Trump’s MAGA Hats Have Become A 
Potent Symbol of Racism, CNN (Mar. 12, 2019), https://www.cnn.com/2019/01/21/opinions/maga-hat-
has-become-a-potent-racist-symbol-bailey. See also Amanda Graham et al., Who Wears the MAGA Hat? 
Racial Beliefs and Faith in Trump, Socius: Sociological Research for a Dynamic World, 7 (2021), available at: 
https://journals.sagepub.com/doi/10.1177/2378023121992600 (finding that wearing a MAGA hat is 
significantly linked to a willingness to support white nationalism and a belief that the United States 
should remain demographically and culturally white); Mitchell A. Sobieski, From White Hoods to Red Hats: 
How MAGA Revives the Ideological Legacy of the Klan in Trump’s America, MILWAUKEE INDEPENDENT (Feb. 16, 
2025),  
https://www.milwaukeeindependent.com/editorial/white-hoods-red-hats-maga-revives-ideological-
legacy-klan-trumps-america/ (describing how MAGA symbolism and rhetoric draw on narratives 
historically used by white supremacist movements, such as the Ku Klux Klan, portraying immigrants and 
minorities as threats from which America must be “reclaimed”); Robin Givhan, The MAGA Hat is Not a 
Statement Of Policy. It’s an Inflammatory Declaration of Identity, WASHINGTON POST (Jan. 24, 2019), 
https://www.washingtonpost.com/lifestyle/style/the-maga-hat-is-not-a-statement-of-policy-its-an-
inflammatory-declaration-of-identity/2019/01/23/9fe84bc0-1f39-11e9-8e21-59a09ff1e2a1_story.html 
(“The hat has become a symbol of us vs. them, of exclusion and suspicion, of garrulous narcissism, of 
white male privilege, of violence and hate.”). 
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36. J. Derenzo’s ongoing harassment and negative attitudes were not limited 

towards immigrants, as there were also negative attitudes toward women.  

37. Throughout her employment on this project, Reposa routinely assigned 

laborious tasks to Ms. Carbajal that should have required multiple workers, such as 

lifting or moving heavy machinery alone, while other workers laughed at Ms. Carbajal. 

These hazards endangered Ms. Carbajal and created physically unsafe working 

conditions. 

38. In or around August 2025, a female engineer asked Gresca to excavate 

deeper at a site; he angrily refused and then commented to another laborer, “These two 

girls have me by the balls” (referring to Ms. Carbajal and the female engineer), 

demonstrating the pervasive gender bias on J. Derenzo’s site. 

39. The constant harassment, including politicized attacks invoking Trump 

and deportation, threats of physical violence, and unsafe work conditions, left Ms. 

Carbajal feeling unsafe, anxious, and unwelcome. As a result of the harassment, she 

experienced severe anxiety each morning and remained hypervigilant on the job, 

particularly around Gresca.  

40. Ms. Carbajal repeatedly reported harassment to her supervisors at J. 

Derenzo, yet no corrective action was taken. 

41. Due to the ongoing harassment and J. Derenzo’s refusal to act rendered Ms. 

Carbajal’s working conditions intolerable. On August 3, 2025, Ms. Carbajal resigned, 

informing Reposa that she could no longer work under these conditions. 
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42. The harassment Ms. Carbajal experienced continues to affect her life. She 

no longer works in construction environments, despite working in them for over 12 years, 

because she no longer feels safe. 

43. Approximately one week after Ms. Carbajal left J. Derenzo, she received a 

call from a former colleague, George (last name unknown), a white male. He called to say 

he was sorry about Ms. Carbajal’s experience at J. Derenzo. George also told her, “I 

imagine it’s due to the sneaky things that happened,” referring to other coworkers’ 

comments and J. Derenzo’s pattern of mistreating female laborers, including a woman 

hired after Ms. Carbajal left who was similarly mistreated. He further revealed that 

Reposa falsely told others Ms. Carbajal left due to her immigration status and lack of legal 

work authorization, despite knowing that Ms. Carbajal was legally authorized to work 

and that the hostile work environment had forced her to resign. These false statements 

were designed to isolate, discredit, malign, and punish Ms. Carbajal by branding her as 

unauthorized in the eyes of her peers, poisoning her reputation, and cutting off future 

work opportunities in an industry where word-of-mouth, trust, and reputation help 

determine access to the next job site.  

44. Ms. Carbajal was subjected to a hostile work environment based on her 

race, national origin, and gender, and was constructively discharged as a result. 

45. Ms. Carbajal has suffered and continues to suffer significant emotional distress 

from Defendant’s failure to adequately respond to the discrimination she experienced at 

J. Derenzo. 
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46. On October 29, 2025, Ms. Carbajal timely filed a complaint for 

discrimination with the Massachusetts Commission Against Discrimination (“MCAD”) 

and the Equal Employment Opportunities Commission (“EEOC”). 

47. On May 28, 2026, Ms. Carbajal filed a Notice of Withdrawal with the MCAD 

and EEOC with respect to her charge of discrimination. Her request was granted on the 

next day.  

COUNT I 
(Hostile Work Environment due to Race and National Origin Discrimination) 

(M.G.L. c. 151B, § 1 et seq.) 
 

48. Plaintiff incorporates here by reference all facts previously alleged in this 

Complaint as if fully rewritten herein. 

49. Defendant violated M.G.L. c. 151B, § 1 et seq. by discriminating against 

Plaintiff on the basis of her race, national origin, and gender.  

50. Defendant further violated Chapter 151B by discriminating to a degree that 

was sufficiently severe or pervasive to create a hostile work environment for Plaintiff. 

51. As a result of Defendant’s actions, Plaintiff was constructively discharged 

by being forced to resign. 

52. Plaintiff has suffered damages, including lost compensation, benefits, and 

emotional distress. 

COUNT II 
(Hostile Work Environment due to Gender Discrimination) 

(M.G.L. c. 151B, § 1 et seq.) 
 

53. Plaintiff incorporates here by reference all facts previously alleged in this 

Complaint as if fully rewritten herein. 
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54. Defendant violated M.G.L. c. 151B, § 1 et seq. by discriminating against 

Plaintiff on the basis of her gender.  

55. Defendant further violated Chapter 151B by discriminating to a degree that 

was sufficiently severe or pervasive to create a hostile work environment for Plaintiff. 

56. As a result of Defendant’s actions, Plaintiff was constructively discharged 

by being forced to resign. 

57. Plaintiff has suffered damages, including lost compensation, benefits, and 

emotional distress. 

JURY DEMAND 

58. Plaintiff requests a trial by jury. 

PRAYER FOR RELIEF 

 WHEREFORE, Plaintiff respectfully requests that the Court enter judgment 

against Defendant as follows: 

1. Damages for past and future lost pay and benefits; 

2. Emotional distress damages; 

3. Punitive damages; 

4. Attorneys’ fees, costs, and interest; and 

5. All such other relief the Court deems just and proper. 
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Dated: June 11, 2026 
Respectfully submitted, 

      YESY PATRICIA CARBAJAL ALVARENGA, 
      By her attorneys, 
       

      ____/s/Mirian Albert________ 
      Mirian Albert, BBO# 710093 
      Lawyers for Civil Rights 
      61 Batterymarch Street 
      Boston, MA 02110 

617-500-3438 
malbert@lawyersforcivilrights.org 

 
       

/s/ Alisha Patel_______________ 
      Alisha Patel BBO# 715583 
      FAIR WORK, P.C. 
      192 South Street, Suite 450 
      Boston, MA 02111 
      617-544-1050 
      alisha@fairworklaw.com 
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