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I, , file this charge of discrimination against J. Derenzo Co. (“J. 
Derenzo”) for discrimination on the basis of gender, race, and national origin in violation of 
M.G.L. c.151B and Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e. 
 

1. I am a Latina woman and a Honduran national. My first language is Spanish, and I also 
speak English.  
 

2. Since 2014, I have been a member of Laborers’ International Union of North America 
(“LIUNA”), Laborers Local 22 (“Local 22”), and have been assigned to various projects 
with different construction companies. 

 
3. On or about April 24, 2025, Local 22 assigned me to work for J. Derenzo on a project. J. 

Derenzo is a large construction company that employs hundreds of workers, predominantly 
white men of U.S. national origin. In my project, I was initially the only female laborer. 
By the time I left, only one other woman had been hired. Similarly, aside from myself, 
there was only one other Latino employee on the project (a Latino man), and no Black 
employees.  

 
4. The lack of diversity at the worksite reflects a broader pattern of exclusion within J. 

Derenzo’s workforce and contributed to a hostile work environment that was isolating and 
unwelcoming for women and workers of color. 

 
5. During the course of my employment, J. Derenzo exercised control over the terms and 

conditions of my work, including my day-to-day supervision. J. Derenzo also had the 
authority to hire and fire me and was responsible for issuing my pay. 

 
6. At all times during my employment at J. Derenzo, I was authorized to work in the United 

States, since I had immigration protection and employment authorization through 
Temporary Protected Status (TPS), a humanitarian program. 

 
7. Supervisors employed by J. Derenzo oversaw the project broadly, and foremen, who 

reported to supervisors, directed laborers’ daily work. My direct supervisor was Joe Gresca, 
a white male with many years at J. Derenzo, and my foreman was Steve (last name 
unknown), also a white male. 

 
8. Throughout my employment with J. Derenzo, I endured disparaging and intimidating 

remarks based on my gender, race, and national origin. On or about my third day, Gresca 
asked another supervisor, Julio (last name unknown), to compare my performance to his 
own. Julio stated that my performance was better. Gresca then said, “If she could speak 
English, she would have the right to speak,” in full view of coworkers and other foremen, 
including Julio and Steve.  

 
9. I am capable of communicating in English, and both Gresca and others at J. Derenzo were 

aware of this. Gresca’s comment was not only false but also humiliated me publicly based 
on my accent, race, and national origin.  
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10. I expressed my discomfort to my foreman, Steve, who acknowledged the harmful remarks. 
No action was taken, and there was no meaningful redress.  
 

11. That same day, I also reported the disparaging racial incident to Local 22, specifically to 
my union steward, Charlie Murrey.  He dismissed my concerns, stating, “Joe is Joe.” He 
added that if it had been sexual harassment, the company may have cared, but not about 
this type of incident. No action was taken by Murrey or Local 22 and I did not receive any 
meaningful support.  

 
12. I also called another supervisor at J. Derenzo, Randy Lover, requesting reassignment to 

another project because of Greca’s harassment. Despite leaving a voicemail requesting 
assistance, I never received a response or reassignment.  

 
13. As a consequence, I was forced to continue working under Gresca’s supervision. Gresca 

regularly yelled at me in a degrading tone and assigned me tasks that were more difficult 
or unsafe than those assigned to white male coworkers, creating a consistently hostile, 
intimidating, and dangerous work environment. 

 
14. For example, in June 2025, while the crew was excavating a ditch, Gresca shouted at me 

to help move heavy equipment. I told him I didn’t like being yelled at and walked to the 
bathroom. When I came back, as I began to wrap a fabric that was needed for the setup, 
Gresca said: “What I’m going to do is wrap you in that fabric and send you home.”  
 

15. In light of Gresca’s ongoing harassment based on my race and national origin, I interpreted 
Gresca’s statement as a threat of violence or deportation. 
 

16. When I told Gresca that I could cut my way out of the fabric with a knife, he escalated: 
“You don’t show knives to people with guns.” This statement caused me to fear even more 
for my physical safety.  
 

17. Gresca’s violent threat was consistent with the hostile work environment towards me as an 
immigrant from Honduras and Latina woman that was fostered and perpetuated at J. 
Derenzo. For example, that same month, another laborer, Italo (last name unknown), 
repeatedly made comments referring to immigrants, such as: “Round them up and send 
them home.” 
 

18. In a different instance, in July 2025, my foreman, Steve, told me to retrieve a tool from a 
van that displayed a Donald Trump bobblehead. Steve then told me, “Italo sent it to you, 
he wanted you to see this.” This was humiliating, as both coworkers and supervisors 
mocked me. This incident occurred even after Italo had been reassigned to a different 
project for reasons unrelated to my harassment, demonstrating how deeply ingrained the 
ongoing harassment was within the workplace. Even from another project, Italo continued 
to participate in my harassment, acting in concert with my supervisor. 

 
19. Following this incident and continuing until my departure, I saw a “Make Construction 

Great Again” hat displayed on the windshield of the company van. Styled after the “Make 
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America Great Again” (“MAGA”) hats that have become widely recognized symbols of 
racially charged sentiments,1 this hat carried an unmistakable anti-immigrant message. The 
company’s name appeared on the back of the hat, giving it an official appearance. By 
allowing the hat to remain visible, J. Derenzo fostered a work environment that was openly 
hostile toward me based on my race and national origin, compounding and reinforcing the 
intimidation, humiliation, and emotional harm that I suffered. 

 
20. On a different evening in July 2025, Gresca told me: “Trump is coming for you, better fix 

your papers or you’ll get deported.”  
 

21. Gresca’s deportation comments placed me in a vulnerable situation in front of my 
coworkers as I was being singled out for being of non-U.S. national origin and being Latina, 
regardless of my legal authorization to work. 
 

22. Throughout my employment with J. Derenzo, my foreman, Steve, routinely assigned me 
laborious tasks that should have required multiple workers, such as lifting or moving heavy 
machinery alone, while other workers laughed. This endangered me and created a physical 
safety hazard.  
 

23. Workers’ negative attitudes toward women were explicit and repeatedly expressed. For 
example, in August 2025, when a female engineer directed Gresca to excavate deeper, he 
angrily refused and then commented to another laborer, “These two girls have me by the 
balls,” demonstrating the pervasive gender bias on site. 
 

24. The constant harassment, including politicized attacks invoking Trump and deportation, 
threats of physical violence, and unsafe work conditions, left me feeling unsafe, anxious, 
and unwelcome. I experienced severe anxiety each morning and remained hypervigilant on 
the job, particularly around Gresca. The ongoing harassment and the refusal to act rendered 
my working conditions intolerable, forcing me to resign. On August 3, 2025, I resigned, 
informing my foreman, Steve, that I could no longer work under these conditions. 
 

25. Approximately a week after I left, a male coworker, , a white 
male, called me to say he was sorry about my experience at J. Derenzo. He added, “I 
imagine it’s due to the sneaky things that happened,” referring to our coworkers’ comments 
and the company’s treatment of women. shared that after I left, another woman 
was hired, and she was treated similarly. He also shared that Steve falsely told others I left 
due to my immigration status and lack of legal work status, despite knowing that I had legal 
authorization to work, and the hostile work environment pushed me out. 
 

 
1 See Amanda Graham et al., Who Wears the MAGA Hat? Racial Beliefs and Faith in Trump, Socius: Sociological 
Research for a Dynamic World, 7 (2021), available at: https://journals.sagepub.com/doi/10.1177/2378023121992600 
(finding that wearing a MAGA hat is significantly linked to a willingness to support white nationalism and a belief 
that the United States should remain demographically and culturally white); Robin Abcarian, Column: MAGA Hats 
and Blackface Are Different Forms of Expression, But They Share a Certain Unfortunate DNA,  L.A. Times (Feb. 5, 
2019), https://www.latimes.com/local/abcarian/la-me-abcarian-maga-hat-20190205-story.html (“MAGA hats simply 
don’t mean anything outside their implicit political message: The past was better because the country was whiter.”).  
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26. The harassment I experienced at J. Derenzo continues to affect my life. I had worked for 
over twelve years in predominantly male construction environments, many of which were 
characterized by rough speech and behavior. I had handled these environments successfully 
and excelled in them.  But after my experience at J. Derenzo, I no longer feel safe working 
in construction environments. 
 

27. Throughout my employment, I repeatedly reported harassment to supervisors (Steve and 
Lover), who also may have witnessed my harassment, but no corrective action was taken. 
 

28. J. Derenzo, through its supervisory personnel, subjected me to severe, pervasive 
harassment based on my gender, race, and national origin. The repeated derogatory 
comments, threats, gender-based assignments, and intimidation created an abusive work 
environment in violation of Title VII and M.G.L. c.151B. 
 

29. As a result of Respondent’s acts and omissions, I have lost wages and employee benefits 
and have endured emotional pain and suffering.  I have also incurred attorneys’ fees and 
costs. Respondent is liable for all of my damages.  
 

30. In addition to damages, I am respectfully requesting J. Derenzo implement meaningful 
reforms to ensure that no worker has to endure what I experienced. These reforms should 
include:  
 

a. Establishing a confidential, retaliation-free process for reporting harassment;  
b. Ensuring independent investigations of all complaints;  
c. Requiring all supervisors and foremen to complete comprehensive anti-

discrimination training addressing race, gender, immigration status, and national 
origin; and  

d. Adopting clear policies prohibiting threats of deportation or other forms of 
intimidation. 

Such changes are essential to ensuring that construction sites are safe, professional, and 
fair for every worker. 

 
I hereby verify, under the pains and penalties of perjury, that I have read this complaint and the 
allegations contained herein are true to the best of my knowledge.  
 
 
       
        


